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DECLARATION OF Mr.  PURSUANT TO 28 U.S.C. § 1746 UNDER THE PENALTY 
OF PERJURY 

1. My name is  I am over the age of 18 and make this Declaration based on 

personal knowledge. 

2. I worked with Doretha Steeples at the BAE Shipyard from May 2018 to about 

NovemberlDecember 2018. I have worked at BAE off and on from 2001 to the present. 

3. I heard co-worker Tracy use the "N" word to Ms. Steeples to her face on one occasion. I heard 

Tracy use the "N" word about Ms. Steeples and other African American male co-workers 

behind their backs on several occasions. During a conversation with Ms. Steeples, myself, co-

worker Firewatch Supervisor), and Tracy, Tracy said "these fucking niggers 

get on my effm nerves". This occurred around June/July 2018. 

4. I worked alongside Tracy at BAE for fifteen months and I heard her use this offensive racist 

language on several occasions, even after I said to her directly "watch your mouth, I don't like 

to hear you talk like that". She laughed it off, and said it was her First Amendment right to talk 

like that. 

5. Ms. Steeples told me she made complaints to management and HR about Tracy's ongoing racist 

attacks against her. I continued to hear Tracy use the "N" word after Ms. Steeples reported this 

to management and HR. 

6. I declare under penalty of perjury that the foregoing is true and correct. 

Date 
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Aug 16 19 11:40a E m m a  Baxter Summerville 7 5 7 3 2 1 3 8 4 2  p . 2

DECLARATION OF PURSUANT TO 28 U.S.C. § 1746 UNDER
 OF PERJURY

1. M y  name is  I  am over the age of 18 and make this Declaration b ed

on personal knowledge.

2. I  worked with Doretha Steeples at BAE during her employment from May 2018 to about

December 2018. I worked there from January 2018 to June 2019.

3. A t  work in the Pipe Shop, I heard co-worker Tracy use the "N" word and other racially ch ged

language about African American female and male co-workers. Ms. Steeples told me dire tly

that Tracy used the "N" word toward her several times, and that she was extremely upset d

stressed out by this.

4. Ms. Steeples told me she asked Tracy several times not to speak to her this way. When it dn't

stop, she reported Tracy's continued racial harassment to our supervisor Tony Featherston . Ms.

Steeples told me she asked him to separate her from Tracy, because working with Tracy w s

causing her so much stress. Mr. Featherstone ignored her request initially.

I heard Tracy use the N word about a female co-worker named K about a male co- orker

named Mr. C as well as about s.

6. Management was not at all sympathetic to Ms. Steeples ongoing complaints about Tracy's

continued use of racial slursllanguage and harassment. To my knowledge, Tracy never

and continued to use racially charged language well after management was aware this wa

going on.

7. I  declare under p t y  of perjury that the foregoing is true and correct.

D a t e

ged
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Phone

IP Address

Confirmation

Date

VINESIGN.COM

This document was signed by:

7/13/2020 8:49 PM UTC

172.58.206.152

8C1AD73C85A7B4C6921459BE6884

392A

Case 2:21-cv-00318   Document 1-7   Filed 06/04/21   Page 3 of 3 PageID# 31



 

 

DECLARATION OF PURSUANT TO 28 U.S.C. § 1746 UNDER THE 
PENALTY OF PERJURY 

 

1. I a I am over the age of 18 and make this Declaration based on personal 

knowledge and in addition to the Declaration I made on August 17, 2019. 

2. I noticed in the last couple weeks that Tracy Coleman1 is working again at the Pipe Shop, on 

night shift. I try to avoid her, given the past encounters I have experienced with her, when she 

called me the “N” word repeatedly. 

3. However, a few days ago, on or around July 5, 2020, as I was clocking out, Tracy was clocking 

in. I said goodbye to some of my co-workers, but did not say anything to her. She then said to 

me that I was “rude as shit.” I ignored her, but as I was leaving about two minutes later, she said 

something to the effect of, “You don’t have to be in here being rude like that.” I responded, “I’m 

not being rude. Ain’t nothing for me to say to you and nothing for you to say to me.” 

4. The next morning, I was called into Human Resources. Amanda from HR was there, as well as 

our union representative, Mike. Amanda stated that Tracy had complained that I was causing a 

hostile environment for her. Amanda asked me what happened with Tracy the day before. I told 

Amanda about the brief, unprompted exchange that I had with Tracy, in which she called me 

“rude as shit.” 

5. The union representative Mike then said to Amanda something to the effect of, “Tracy has a 

dirty mouth. I have personally heard her say, ‘I hate working with all these n*****s.’” He 

added, “She is a white woman working at a shipyard. She gets away with anything.” 

6. I did not have any personal conversations with the union representative concerning Tracy 

outside of my meeting with Human Resources. 

 
1 I am unclear as to the spelling of her last name. 
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7. I feel like I am being treated unfairly because of Tracy’s repeated, racially harassing behavior. I 

do not feel like I needed to be called into Human Resources based on Tracy’s false accusation 

that I caused a hostile work environment. 

8. There is supposed to be zero tolerance of racial harassment at BAE. But the fact that Tracy has 

repeatedly used the “N” word directed at me and others in the past and is still allowed to come 

into work and harass me, accusing me of causing a hostile work environment, makes me feel 

like the policy does not work and is being used against me.  

9. If BAE’s zero tolerance policy means anything, Tracy should not be at the shipyard. 

10. I declare under penalty of perjury that the foregoing is true and correct.  

 

 
 ___ __________ 

  Date 
 

7/13/2020
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